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Global People Solutions and Cains have teamed up to offer seminars
providing you with the tools and know-how needed to ensure your
organisation is well prepared for the new equality legislation.

The new ‘Equality Challenge’: are
you ready? (Part two)
In last month’s edition of Isle of Man Portfolio, Elaine Codona,
Director of Global People Solutions, and Katherine Sheerin, who
leads the employment law team at Cains, discussed the draft
Equality Bill, which sets out to provide new legal rights for those
with a protected characteristic, both in the workplace and in
accessing goods and services. “Protected characteristics” covered
by the Bill include: age; disability; gender reassignment; race;
religion or belief; sex; sexual orientation; marriage and civil
partnership; and pregnancy/maternity.
Right:
Elaine Codona.
Far right:
Katherine Sheerin
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